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In accordance with the policy of the Japanese government decided on February
12, 2020 (https://www8. cao. go. jp/cstp/compefund/jisshishishin. pdf), employees
to be hired through this recruitment may apply for external competitive
research fundings such as Grant—in—-Aid for Scientific Research (KAKENHI) and
NICT’ s internal research fundings if conditions of employees meet the
requirements of the policy.
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